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At Kirkby Stephen Primary School we aim to provide a curriculum this is appropriate to the needs and abilities of all 

our children. We plan our teaching and learning in such a way that we enable each child to reach for the highest 

level of personal achievement. This policy helps to ensure that we recognise and support the needs of children in our 

school who have been identified as ‘Gifted’ and ‘Talented’ according to national guidelines. 
 

Aims and Objectives 

 

The focus of this document is to help KSPS identify those pupils who demonstrate in their learning and performance 

an above-average ability in one or more areas. It also seeks to provide learning opportunities which challenge their 

thinking and ensure they make appropriate progress. 

 

Definition 

 

‘Gifted and Talented’ children are those who have one or more attributes or abilities developed to a level 

significantly ahead of their year group (or with the potential to develop those abilities). The term ‘Gifted and 

Talented’ is not to be understood as referring to the most able of the national population. The term is relative and 

refers to the top 5-10% of our school. 

 

The term ‘Gifted’ refers to those pupils who are capable of excelling in academic subjects such as English, Science 

and History. ‘Talented’ refers to those pupils who may excel in other areas requiring creative or practical skills such 

as sport, performing arts, music or art and design. 

 

The terms ‘Gifted’ and ‘Talented’ do not only refer to those pupils who are demonstrating abilities. It is recognised 

that those who are gifted and talented, for a number of reasons, do not always show their ability. Just as there are 

children who have learning difficulties and need a particular type of support in order to reach their potential, so 

there are gifted and talented children who need help to achieve their potential. 

 

 

Transfer and Transition 

 

Good communication between teachers of different phases and from year to year within a school is essential if 

suitable provision is to be made for gifted and talented learners. The information shared at this point of transfer 

within and between schools should give details of a child’s: 
• preferred learning styles; 

• particular strengths and weaknesses; 

• work covered; 

• targets for future developments. 

 

Much of this information can be shared through discussion as well as documentation. 

 

Identification 

 

The identification of gifted and talented (G&T) pupils is a process in which all teaching staff have a part, but it is 

overseen and coordinated by the Gifted and Talented Co-ordinators (Mr James Cullen and Mrs Jenny Finch). The 

identification process includes:  

• Standardised tests (including SATs and end of year tests) 

• Teacher identification and assessment (through the quality of the child’s work or through their response to 
activities).  

• Discussions with parents, both when the child starts school and at any later date, when we or parents 

suspect the child has some exceptional ability. This may take the form of high levels of attainment in the 

curriculum or in particular skills or aspects of a subject. 

 

Each pupil’s status is reviewed in the autumn term and, where appropriate, in consultation with class teachers and 

parents/carers. The G&T Co-ordinators will add or remove pupils from the Gifted and Talented Register. 



 

 

Monitoring of Progress 

 

The G&T cohort is monitored by the Co-ordinators through a programme of teachers’ planning, child work sampling, 

classroom observation, the analysis of exam results and ‘value added.’ Results are compared with national averages. 
 

Each pupil is further monitored on a regular basis by the class teacher who sets regular targets and monitors the 

achievement of those targets. Pupils are regularly assessed throughout the year formally and are continually 

assessed in lessons against our school’s assessment system.  
 

We believe that one of the most effective strategies for helping G&T pupils to reach their full potential is ensuring 

that they develop as a rounded person. Therefore, their progress in social and interpersonal skills is monitored 

alongside their progress within curriculum subjects. Children with a specific talent will be monitored throughout 

their school career by the leader in that subject (e.g. sport or science), alongside the G&T Co-ordinators. 

 

Provision 

 

There are three basic ways of meeting the needs of gifted and talented pupils; acceleration, enrichment and 

extension.  

✓ Acceleration consists of enabling a pupil to access work and would typically be for older pupils. This can 

occur through streaming the pupils across a curriculum area or simply giving them work which would be 

given to older pupils (at a higher level).  

✓ Enrichment consists of broadening a pupil’s education. It can consist of enabling a pupil to study aspects of a 

topic for which there would not normally be time to study, or it can consist of adding extra subjects to the 

curriculum.  

✓ Extension occurs when pupils are encouraged to develop more sophisticated thinking and reasoning skills. 

 

Profile – A Gifted Pupil   

• Learns quickly, easily.   

• Superior reasoning ability.   

• Possesses extensive general knowledge.   

• Ability to deal with abstract concepts.   

• Great intellectual curiosity.   

• Asks many provocative, searching questions.   

• Good concentration, persistence, 

determination.   

• Thinks quickly.   

• Good memory.   

• Reads rapidly, extensive vocabulary.   

• Keen, alert, observer, attention to detail.   

• Vivid imagination.   

• Preference for individual work.   

• Keen sense of humour.   

• Perfectionist approach, dislikes failure.   

• Divergent thinking – looks for the unusual.   

• Interested in ‘adult’ problems.   
• Number of interests/demanding hobbies.   

• Impatient with self and others.   

• Writing untidy, unwillingness to record. 

Gifted and Talented pupils are 

sometimes overlooked when:   

• Working in a second language.   

• Using impoverished language and 

unable to articulate arguments.   

• Having difficulty with writing.   

• Untidy.   

• Badly behaved.   

• They have not learned good work 

habits e.g. concentration.   

• Choosing to hide their ability.   

• Work with a higher cognitive 

demand is not available.   

• School focuses only on analytical 

ability rather than the full range.   

• Assessment systems only test 

achievement.   

• Assessment is culturally or gender 

biased. 



At KSPS, we focus firstly upon enrichment and extension as the two basic strategies for meeting the needs of G&T 

pupils. Acceleration is used only when there is a demonstrable reason for thinking that enrichment and extension are 

not meeting the needs of a pupil. 

 

We enrich the curriculum for G&T pupils in three ways: 

 

• Planning indicates where additional resources and materials can be used to broaden G&T pupils’ 
appreciation of a topic. 

• There is a range of lunch-time and after-school clubs which enable G&T pupils to broaden their knowledge 

and interests. 

• G&T pupils are invited to participate in inter-school activities and challenge days.  

 

We extend G&T pupils by: 

 

• Planning indicates appropriate resources and materials which can be used in suitable topics to develop the 

thinking skills of G&T pupils. 

• G&T pupils are invited to take part in activities and clubs which helps them to sharpen and develop their 

cognitive processes. 

• Subject leaders work on more challenging topics and materials for G&T pupils. 

 

The Co-ordinator is responsible for monitoring the appropriateness of this provision. Where necessary, they will 

make suggestions for how this provision can be enhanced further. 

 

Whole School Issues 

 

Gifted and talented issues are included in staff meetings at least once a term. The G&T Co-ordinator is encouraged 

to attend relevant training as required. They also attend cluster meetings at Morland School to organise a range of 

G&T events. 

 


